Derby City Council Senior Salary Report – 2026/27
The Local Government Transparency Code 2015 (the Code) sets out a statutory duty to publish “public data” i.e. data held which should be accessible to the public (unless it is defined to be of a sensitive nature or disclosure would contravene the Data Protection Act 1998). This includes specific information about the pay, duties and responsibilities of all senior officers within Derby City Council. 
The Council publishes its pay policy every year, which brings together its approach to pay and remuneration and includes its pay multiple as set out in the Localism Act (2015). This senior officer pay report sets out information on the salaries, duties and responsibilities of all its senior officers and the Council’s organisational structure, in line with the requirements of the Code. 
Contents are set out below: 
1. Detailed information about senior officers - The Council is required to publish detailed information about each senior officer.  This has been presented by Directorate, in descending order based on salary.  It includes:
· a brief description of the roles main responsibilities, 
· the net value of budget held (see point 3 below), 
· number of direct and indirect reports 
· payments additional to basic salary received from April - December 2025 i.e. honoraria or market rate supplements. 
2. Number of senior officers earning over £50,000 per annum in brackets of £5,000 - The Council is required to publish a list of senior officers earning over £50,000.  Full Time annual salary is used for this and as advised in the Local Government Transparent Code (2015) this is published in brackets of £5,000.  
3. Budget Held – The value of budget provided is based on controllable net budget which includes expenditure and income.  

